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RETAIL CLERKS' AGREEMENT
THIS AGREEMENT, Made in duplicate and executed this 
17th day of April, 1941, but dated as of March 1, 1941, by and 
between the Retail Clerks' International Protective Association, 
affiliated with the American Federation of Labor, by its agent, 
Local Union No, 654 of Cumberland, Maryland, hereinafter called 
"Association", and Rosenbaum Brothers. Inc., a corporation, whose 
place of business iS~TocaYeTat 118-126 Baltimore Street, Cumber­
land, Maryland, hereinafter called "Employer",
WITNESSETH:
WHEREAS, both parties desire to continue to cooperate 
in improving and establishing a standard of conditions by which 
the clerks shall work for the Employer during the term of this 
Agreement, and to provide methods of peaceful adjustment of all 
disputes that may arise between the clerks and the Employer 
with the and toward the end that uninterrupted operation and 
general stabilization of the operation of the business of the 
Employer may be obtained,
NOW, THEREFORE, it is agreed that in donsideration 
of the sum of One Dollar ($1.00), mutually interchangeable, the 
receipt of which is hereby acknowledged, and in consideration 
of the mutual promises hereinafter set forth, the parties hereto 
agree as follows:
FIRST: That the party of the first part (the Asso­
ciation) will use its good offices to see that those of its 
members who are employed by the party of the second part, (the 
Employer) live up to all rules and regulations of the employer.
It is the desire of the Employer, so long as any of its em­
ployees who are members of the Association and enjoy the ad­
vantages of said membership, that such member employees shall 
pay their dues to the Association,
SECOND: It is agreed that no member of the Associa­
tion shall be employed in excess of forty-four (44) hours per 
week, except as hereinafter provided,
THIRD: An interval of one (1) hour per day shall be 
allowed each employee for lunch, and said lunch hour shall begin 
not earlier than 11:00 A.M, and not later than 2:00 P.M. One 
(1) hour shall be allowed for dinner to employees working over­
time after 6:00 P.M. Said dinner hour to begin not oarlier than 
4:00 P.M. and to end not later than 7:00 P.M.
FOURTH: No employee shall bo worked ovortimo in any 
department where regular employees are furloughed or arc working 
short time, except, however, in time of flood, fire or other 
emergency, the employees may work as many overtime hours as their 
services may be required.
FIFTH: All customers in the Employer's store at the 
closing hour shall be entitled to make any purchases they desire, 
and the time spent by an employee serving such customer or cus­
tomers shall not be considered overtime, nor shall the employee 
be entitled to extra compensation for the time so spent.
SIXTH: The Employer shall be entitled to one "peak 
week" during the month of December in each year, and said "peak 
week" shall consist of not more than six merchandising days 
(exclusiveSaturdays) of ten workin£j^>urs each, at the rate 
of straigh^fcay for all hours so worked^ftxclusive of Christmas 
Eve, when Employer shall close his sTore at 6:00 P,M.
SEVENTH: Extra employees working four or less hours
daily shall be compensated for at least four hours,
EIGHTH: The schedule of hours for portors and delivery 
boys shall not exceed forty-eight (48) hours in any one week,
NINTH: The hours of any employeo shall not bo 
’’staggered”,
No employee shall be given hours off in any manner to 
offset or compensate for hours worked after 6:00 P.M* on Satur­
day nights. It being understood that the forty-four hours of a 
working week shall begin at the opening hours on Monday morning 
and be completed by 8:00 P.M. the following Saturday. And the 
hours between 8:10 P.M. and 9:00 P.M. on Saturday nights be com­
pensated for at rate of overtime. It being also understood that 
this provision shall not interfere with the right of the Employer 
to furlough employees as he feels necessary.
It is mutually understood and agreed that the Employer 
may require an employee to work an additional hour over and above 
the forty-four hours hereinbefore mentioned between the hours of 
8:00 P. M. and 9:00 P.M. on Saturdays, and the employee shall be 
compensated for said additional hour at the rate of overtime.
TENTH: The Employer shall pay all members of the 
Association who are inexperienced employees, as hereinafter 
defined, not less than Thirtoen Dollars and Fifty Cents (013.50) 
por week for the first six (6) months of their employement; 
Fifteen Dollars ($15.00) per week after six (6) months’ exper­
ience: Sixteen Dollars and Fifty Cents ($16,50) per week after 
one year’s experience; and Seventeen Dollars ($17,00) per week 
after eighteen (18) months’ experience. Any such member now 
receiving a weekly wage in excess of Seventeen Dollars ($17.00) 
per week shall have such weekly wage increased by the sum of 
Fifty Cents (50^) per woek. The said Employer shall pay all 
members of the Association who aro experienced clerks according 
to the schedule outlined above.
(b) Porters who are members of the Association shall 
receive a minimum weekly wa e of Fifteen Dollars ($15.00) per 
week.
(c) Pin-ticketers and stock room boys shall receive 
the same rate as the salespeople, using the same periodical 
steps as outlined in the salesclerks wage rate.
(d) Extra employees, male or female, experienced or 
inexperienced, shall receive a minimum hourly wage based upon 
tho respective minima herein set forth.
ELEVENTH: All overtime shall be compensated for at 
the rate of time and one-half time, with the exception of the 
holidays hereinafter provided for. Overtime worked in any one 
day shall not bo compensated for by lay-offs, nor shall any 
employee be required to take time off to make up for overtime 
work, unless provided by law. Work performed in excess of 
seven (7) hours in any one day, except Saturday, will be paid 
for at the overtime rate.
TWELFTH: All work done on the fol?_owing days and 
holidays shall be compensated for at the rate of double time, 
namely: Sundays, New Year’s Day, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day and Christmas Day. No regular 
employee working for a weekly wage shall be docked for any of 
the said holidays or any other holiday declared by the Employer, 
provided that the said employee has worked the working day be-
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■"ore or after said holiday. Whenever any one of the said holi­
days fall on Sunday, the ?tondav immediately following shall be 
observed instead. Time lost by employees due to these holidays 
will not be required to be made up.
THIRTEENTH: Any employee now receiving wages in ex­
cess of the minimum wages herein specified shall not be reduced 
and nothing herein contained shall prevent the payment of higher 
wages than the respective minimum provided.
FOURTEENTH: Employees receiving commissions, discount
or the benefit of health, accident, life, or other insurance car­
ried by the Employer, for the benefit of the employee shall con­
tinue to receive the same.
FIFTEENTH: All bonuses heretofore paid, and which 
formed a part of the employee's contract of employment as of date 
of this Agreement , shall continue to be paid. All bonuses here­
tofore paid as mere gratuities by the Employer shall, remain op­
tional as to payment with the Employer.
SIXTEENTH: All quotas or bases for commissions as
thev now are constituted shall remain the same except as referred 
to during vacation periods in paragraph Eighteenth of this Agree­
ment, and except as they may be changed by increased rates of pay 
as provided for in paragraph Tenth of this Agreement.
SEVENTEENTH: All contributions to any charitable
cause shall be voluntarily made by the employee.
EIGHTEENTH: A vacation of one (1) week with pay
shall be granted to all full time employees with one (1) year's 
continuous service as of September 1st of each year. Such em­
ployees, at their ootion, may take an additional one (1) week 
vacation without pay, provided,however, that the above vacation 
periods shall be fixed by the employer during the Summer months, 
and provided further that any employee v/ho has heretofore, by 
reason of experience or otherwise, been entitled to a longer 
vacation than one (1) week with pay she. 11 not have said vacation , 
period reduced, provided further that all bases or quotas for 
commission during this vacation period shall be abated.
NINETEENTH: (a) Strict seniority rights based on the
length of service shall be observed. An experienced employee is 
one with six (6) months or more of employment in any store. An 
inexperienced employee is one with less than six months employ­
ment in any store. Thi3 definition shall also cover extra em­
ployees. In all furloughs or lay-offs, the youngest employee in 
the point of servico in the department where said furlough occurs 
shall be furloughed or laid off first. Extra employees shall ob­
tain seniority rights in relation to their length of service.
(b) If an employee is off durty because of sickness 
for a continuous period not exceeding six (6) months, the time 
lost shall not disrupt his seniority nor shall it cause him to 
lore his vacation privileges.
(c) ’When a regular employee is laid off, the employer 
will*attempt wheroever practical to employ such laid off employee 
in other departments. It is agreed, however, that the Employer 
sh^ll be the sole judge of the cases where this shall be applied.
(d) If an employee is employed ninety (90) consecu­
tive days or more, said employee shall bo considered as a regular 
employee unless the employee has boon notified that his servico 
Is seasonal, or temporary.
TWENTIETH: Should disputes arise oetwoen the Employer
arid the Association with reference to any matter, thoro shall bo 
no stoppage of "ork until the dispute shall have.- been determined 
bj/ arbitration as Herein provided. If the representatives of 
the Employer and the Association are unable to agree, the matters 
of dispute shall be submitted to a Board of Arbitration to bo 
composed of five (5) disinterested persons, two (2) of whom shall 
bo selected by the Employer; two (2) of whom shall be selected 
by the Association; and the four (4) so selected shall select 
the fifth person. In the event the four so selected shall not 
be able to agree on a fifth arbitrator, then tho Employer and 
the Association shall make a joint request in writing to William 
A. Huster, Esq., one of the Judges of tho Circuit Court for Alle­
gany County, Maryland, to select the fifth arbitrator. In the 
selection of said fifth arbitrator, said Judgj shall submit a 
list of five (5) possible appointees to each of the parties 
hereto, and shall sot a time for the parties to appear before 
him. At said hearing, said parties shall have a full and free 
opportunity to prosent any objections which they may have to 
any of said possible appointees, with respect to their honesty, 
ability, experience, favoritism or prejudice. Tho decision of 
such Arbitration Board shall be final and binding upon both 
parties. A demand to arbitrate shall be forvfnrdod to the Em­
ployer or the Association, as tho ease may bo, by registered mail, 
and shall include the names of the two (2) arbitrators selected 
by the party making the demand. Within forty-eight (43) hours 
'.ftor the receipt of said demand, the party upon whom tho demand 
is made shall name its two (2) arbitrators and send the names to 
the other party. Tho said four (4) arbitrators so named shall 
moot within a week after thoir appointment and name a fifth ar­
bitrator. If tho four (4) arbitrators are unable to select, a 
fifth arbitrator, they shall immediately notify the Employer 
and Association of such fact. The Board of Arbitration shall 
render their decision within thirty (30) days after a hearing 
has been held upon the matters referred to them.
In the event the Arbitration Committee finds that 
an employee has been discharged on account of Union membership 
or activity, he shall be immediately reinstated to his former 
position without loss of rank, and shall be compensated for all 
time lost at the regular rate of wages received at the time of 
discharge.
TWENTY^FIRST: An Employer desiring to discharge an 
employee shall so adviso the employee oncwock in advance, or 
pay an additional week’s salary, provided that tho Employer 
nay discharge any employee for dishonesty, lack of integrity, 
or gross breach of discipline without notice. An employee de­
siring to leave the employ of the Employer, shall advise tho 
Employer one v/eck in advance .
TWENTY-SECOND: Tho Employer agrees that-ho will pro­
vide space on tho bulletin boards of tho store for Union notices 
and in all eases the approval of the store management shall be 
secured before any notice is posted.
TWENTY-THIRD: It is further understood end agreed
that although this Agreement has been dated March 1, 1941, 
tho terms and provisions hereof shall bocono effective as of
March 24, 1941.
TWENTY-FOURTH: This Agreement shall be in full force 
and effect until March 1, 1942; and, if no written notice is 
served by either of tho parties hereto thirty (30) days prior 
to the expiration hereof, it shall continue in force for a period 
of one (1) additional year, and thereafter for like period of
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on., (1) year until notice ns herein provided is served. In 
th,. event the r.bovc notice is given, negotiations shell be 
commenced within ten .(10) days after receipt of the notice.
IN WITNESS WHEREOF, the respective parties hereto 
have caused this Agreement to be executed this 17th day of 
April> 1941.
RETAIL CLERKS’ INTERNATIONAL 
PROTECTIVE ASSOCIATION 
By its Agent, Local No. 654
Attest
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WASHINGTON Y -  3 '■/-¥■£'— )
May 19, 1941
Miss Rose Bach, Sec’y
Retail Clerks Int'1 Protective Ass'n, ^654 
402 Furnace St.
Cumberland, Maryland
Dear Sir:
For a number of years the Bureau of Labor Statistics has attempted to 
maintain a file of all union agreements in force throughout the United States. 
On checking through our files we find we do not have copies of any agreements 
entered into by your union. We are exceedingly anxious to have your agree­
ments among our records, as well as any supplemental wage rates that have 
been negotiated. Your cooperation in sending us copies of them, together with 
the information requested below will be greatly appreciated.
If you have only one copy available and so designate, we shall be glad to 
make a duplicate and promptly return the original. If you so indicate, we will 
keep the identity of the agreement confidential, using the material only for 
general analysis which will not reveal the name of your union.
The enclosed envelope for your reply requires no postage. If we can 
furnish you information at any time, please let me know.
Very truly yours,
Enc.
A. F. Hinrichs
Acting Commissioner of Labor Statistics
Name of company or employers' association signing the agreement
__/ 1 - P - X A sycJ*
[If more than one employer, please list on reverse side) 
Number of companies covered by agreement ________________
Number of union members working under terms of agreement ^  O  Q
Number of nonmembers working under terms of agreement_______ ^ tD
Branch of trade covered £> tj. ^ t . J  K it lu J f  ^
Late signed i . t f  )  7 ^ /^V/ Late of Expiration ^^
Lo you wish the agreement returned? No___ Kept confidential? Yes___
y )/> stSLAfjf* •_______
(Name of person furnishing information) . s i r(Address)
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